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INCENTIVES AND REWARDS

To encourage the students Management is pleased to announce the following 
incentives and rewards for Students:

The University topper will be awarded a cash prize of Rs. 10,000/- the 2nd and           
3rd Rankers will be given Cash prize of 7,500/- and Rs. 5,000/- respectively.  

1. Student’s constantly achieving/maintaining 1st and 2nd ranks in the 
department are eligible for 25% FEES WAIVER during the subsequent 
year (But have to maintain minimum 90% Marks).

2. They will be provided additional books from library.

3. There will be a BEST-OUTGOING AWARD

4. There will be BEST STUDENT AWARD (Department-wise).

5. 50% of Professional Society Fees (annual) will be paid by Management for 
Students with 80% aggregate

6. 50% of the Registration fee to the students appearing for NPTEL on line 
Certification exam..

7. CRT classes are being arranged at free of cost  i.e. free personality 
development, entrepreneur-ship, ethics, communications skills, computing 
skills and placement specific programs for Students without collecting 
additional fee 

8. There will be free and subsidized add-on skills programs as per Industries 
Requirements.

Incentives to the Teaching Staff:

To encourage the teaching staff following incentives and rewards based on their 
performance, contribution to the institution. 
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